




































































































MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30, 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

Q. Other Postemployment Benefits - PSERS (Continued)

Pension Plan Description
PSERS is a governmental cost-sharing multiple-employer defined benefit pension plan that
provides retirement benefits to public school employees of the Commonwealth of
Pennsylvania. The members eligible to participate in the System include all full-time public
school employees, part~time hourly public school employees who render at least 500 hours of
service in the school year, and part-time per diem public school employees who render at least
80 days of service in the school year in any of the reporting entities in Pennsylvania. PSERS
issues a publicly available financial report that can be obtained at lNWW.psers.pa.gov.

Benefits Provided
Participating eligible retirees are entitled to receive premium assistance payments equal to the
lesser of $100 per month or their out-of-pocket monthly health insurance premium. To receive
premium assistance, eligible retirees must obtain their health insurance through either their
school employer or the PSERS' Health Options Program. As of June 30, 2019, there were no
assumed future benefit increases to participating eligible retirees.

Employer Contributions
The School Districts' contractually required contribution rate for the fiscal year ended June 30,
2019 was 0.83% of covered payroll, actuarially determined as an amount that, when combined
with employee contributions, is expected to finance the costs of benefits earned by employees
during the year, with an additional amount to finance any unfunded accrued liability.
Contributions to the OPES plan from the School District were $74,989 for the year ended
June 30, 2020.

OPES Liabilities. OPES Expense. and Deferred Outflows of Resources
and Deferred Inflows of Resources Related to OPES

At June 30, 2020, the School District reported a liability of $1,320,011 for its proportionate
share of the net OPES liability, reduced by contributions of $74,989 made subsequent to the
measurement date. The net OPES liability was measured as of June 30. 2019, and the total
OPES liability used to calculate the net OPES liability was determined by rolling forward the
System's total OPES liability as of June 30, 2018 to June 30, 2019. The School District's
proportion of the net OPES liability was calculated utilizing the employer's one-year reported
covered payroll as it relates to the total one-year reported covered payroll. At June 30. 2019,
the School District's proportion was .0656%, which was a decrease of .0005% from its
proportion measured as of June 30, 2018.

For the year ended June 30, 2020, the School District recognized OPES expense of $71,780.
At June 30, 2020, the School District reported deferred outflows of resources and deferred
inflows of resources related to OPES from the following sources:
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MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30, 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

Q. Other Postemployment Benefits - PSERS (Continued)

OPES Liabilities, OPES Expense, and Deferred Outflows of Resources
and Deferred Inflows of Resources Related to OPES (Continued)

Changes in Assumptions
Net Difference between Projected and
Actual Investment Earnings

Changes in Proportions
Differences between Expected and Actual Experience

Deterred Outflows
of Resources

$38,086

1,510
19,714

6,344

$65,654

Deferred Inflows
of Resources

$30,686

o
6,600
__0

$37,286

Amounts reported as deferred outflows of resources and deferred inflows of resources related
to OPES will be recognized in OPES expense as follows:

Year Ended June 30:

2021
2022
2023
2024
2025
Thereafter

($ 3,451)
( 3,101)
( 2,786)
( 14,181))
( 4,849)

o

Actuarial Assumptions
The Total OPES Liability as of June 30, 2019, was determined by rolling forward the System's
Total OPEB Liability as of June 30, 2018 to June 30, 2019 using the following actuarial
assumptions, applied to all periods included in the measurement:

• Actuarial cost method - Entry Age Normal-level % of pay.

• Investment return - 2.79% - S&P 20 Year Municipal Bond Rate.

• Salary growth - Effective average of 5.00%, comprised of inflation of 2.75% and 2.25% for
real wage growth and for merit or seniority increases.

• Premium Assistance reimbursement is capped at $1,200 per year.

• Assumed Healthcare cost trends were applied to retirees with less than $1,200 in premium
assistance per year.

• Mortality rates were based on the RP-2014 Mortality Tables for Males and Females
adjusted to reflect PSERS' experience and projected using a modified version of the MP­
2015 Mortality Improvement Scale.
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MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30, 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

Q. Other Postemployment Benefits - PSERS (Continued)

Actuarial Assumptions (Continued)

• Participation Rate:

o Eligible retirees will elect to participate Pre age 65 at 50%
o Eligible retirees will elect to participate Post age 65 at 70%

The following assumptions were used to determine the contribution rate:

• The results of the actuarial valuation as of June 30, 2016 determined the employer
contribution rate for fiscal year 2019.

• Cost Method: Amount necessary to assure solvency of Premium Assistance through the
third fiscal year after the valuation date.

• Asset valuation method: Market Value.

• Participation rate: 63% of eligible retirees are assumed to elect premium assistance.

• Mortality rates and retirement ages were based on the RP-2000 Combined Healthy
Annuitant Tables with age set back 3 for both males and females for healthy annuitants
and for dependent beneficiaries. For disabled annuitants, the RP-2000 Combined
Disabled Tables with age set back 7 years for males and 3 years for females for disabled
annuitants. (A unisex table based on the RP-2000 Combined Healthy Annuitant Tables
with age set back 3 years for both genders assuming the population consists of 25% males
and 75% females is used to determine actuarial equivalent benefits.)

Investments consist primarily of short term assets designed to protect the principal of the plan
assets. The expected rate of return on OPES plan investments was determined using the
OPES asset allocation policy and best estimates of geometric real rates of return for each
asset class.

The OPES plan's policy in regard to the allocation of invested plan assets is established and
may be amended by the Board. Under the program, as defined in the retirement code
employer contribution rates for Premium Assistance are established to provide reserves in the
Health Insurance Account that are sufficient for the payment of Premium Assistance benefits
for each succeeding year.

OPES ~ Asset Class

Cash
U.S. Core Fixed Income
Non-U.S. Developed Fixed
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Target
Allocation

13.2%
83.1%

-----....11%

100.0%

Long-Term
Expected Real
Rate of Return

.3%
1.2%
.40%



MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30, 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

Q. Other Postemployment Benefits - PSERS (Continued)

Actuarial Assumptions (Continued)
The above was the Board's adopted asset allocation policy and best estimates of geometric
real rates of return for each major asset class as of June 30, 2019.

Discount Rate
The discount rate used to measure the Total OPES Liability was 2.79%. Under the plan's
funding policy, contributions are structured for short term funding of Premium Assistance. The
funding policy sets contribution rates necessary to assure solvency of Premium Assistance
through the third fiscal year after the actuarial valuation date. The Premium Assistance
account is funded to establish reserves that are sufficient for the payment of Premium
Assistance benefits for each succeeding year. Due to the short term funding policy, the OPES
plan's fiduciary net position was not projected to be sufficient to meet projected future benefit
payments; therefore, the plan is considered a "pay-as-you~go" plan. A discount rate of 2.79%,
which represents the S&P 20 year Municipal Bond Rate at June 30, 2019, was applied to all
projected benefit payments to measure the total OPES liability.

Sensitivity of the System Net OPES Liability to Change in Healthcare Cost Trend Rates
Healthcare cost trends were applied to retirees receiving less than $1,200 in annual Premium
Assistance. As of June 30, 2019, retirees Premium Assistance benefits are not subject to
future healthcare cost increases. The annual Premium Assistance reimbursement for
qualifying retirees is capped at a maximum of $1,200. As of June 30,2019,93,339 retirees
were receiving the maximum amount allowed of $1,200 per year. As of June 30, 2019, 780
members were receiving less than the maximum amount allowed of $1,200 per year. The
actual number of retirees receiving less than the $1,200 per year cap is a small percentage of
the total population and has a minimal impact on Healthcare Cost Trends as depicted below.

The following presents the System net OPES liability for June 30, 2019, calculated using
current Healthcare cost trends as well as what the System net OPES liability would be if its
health cost trends were 1-percentage point lower or 1-percentage point higher than the current
rate:

Dollar Amounts in Thousands

System Net OPES liability
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1%
Decrease

$2,126,515

Current
Trend Rate

$2,126,842

1%
Increase

$2,127,106



MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30. 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

Q. Other Postemployment Benefits - PSERS (Continued)

Sensitivity of the School District's Proportionate Share of the
Net OPES Liability to Changes in the Discount Rate

The following presents the net OPES liability, calculated using the discount rate of 2.79%, as
well as what the net OPES liability would be if it were calculated using a discount rate that is 1­
percentage point lower 1.79% or 1-percentage-point higher 3.79% than the current rate:

School District's Proportionate
Share of the Net OPES Liability

1%
Decrease

1.79%

$1,589,000

Current
Discount

Rate
2.79%

$1,395,000

1%
Increase

3.79%

$1,234,000

OPES Plan Fiduciary Net Position
Detailed information about PSERS' fiduciary net position is available in PSERS
Comprehensive Annual Financial Report, which can be found on the System's website at
www.psers.pa.gov.

Condensed summary information of the School District's proportionate share of the PSERS
assets, liabilities, and net position from the PSERS Comprehensive Annual Financial Report
for the year ended June 30, 2019 is as follows:

Assets
Liabilities

Net Position Held in Trust for Benefits

$309,000
( 51,000)

$258,000

In addition, as of June 30, 2020, the School District had a payable of $25,561 to the PSERS
OPES plan, of which $17,739 represents the second quarter 2020 required contribution, while
$7,822 represents the liability related to accrued payroll as of June 30, 2020.

R. Fund Balance Reporting
The intention of the GASB is to provide a more structured classification of fund balance and to
improve the usefulness of fund balance reporting to the users of the District's financial
statements. The reporting standard establishes a hierarchy for fund balance classifications
and the constraints imposed on the uses of those resources.

GASB #54 provides for two major types of fund balances, which are nonspendable and
spendable. Nonspendable fund balances are balances that cannot be spent because they are
not expected to be converted to cash or they are legally or contractually required to remain
intact. Examples of this classification are prepaid items, inventories, and principal (corpus) of
an endowment fund. The District has no nonspendable items to report.
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MOUNT UNION AREA SCHOOL DiSTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30, 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

R. Fund Balance Reporting (Continued)
In addition to the nonspendable fund balance, GASB #54 has provided a hierarchy of
spendable fund balances, based on a hierarchy of spending constraints.

Restricted - amounts limited by external parties or legislation. Ex.: Debt covenants.

Committed· amounts llmited by Board policy or Board action. Ex.: Future anticipated costs.
Action must be taken by the Board to commit fund balance for the designated purpose prior to
the end of the fiscal year.

Assigned - amounts that are intended for a particular purpose.

Unassigned - amounts available for consumption or not restricted in any manner.

The School District will strive to maintain an unassigned general fund balance of not less than
five percent (5%) and not more than eight percent (8%) of the budgeted expenditures for that
fiscal year.

The total fund balance, consisting of several portions including restricted, committed,
assigned, and unassigned, may exceed eight percent (8%).

1. Restricted Fund Balance to the extent that expenditures related to the restriction
contributed to the excess of expenditures over revenues.

2. Committed Fund Balance to the extent that expenditures related to the commitment
contributed to the excess of expenditures over revenues. If a plan for periodic use of
committed fund balance is reviewed and approved by the Board, committed fund balance
will not be reduced by more than the amount designated in the plan.

3. Assigned Fund Balance to the extent that expenditures related to the assignment
contributed to the excess of expenditures over revenues.

4. Unassigned Fund Balance for any remaining excess of expenditures over revenues.

The Superintendent or Director of Financial Affairs may assign fund balance for items deemed
appropriate at any time prior to the issuance of the audited financial statements for a given
year.

The Superintendent or Director of Financial Affairs shall be responsible for the enforcement of
this policy.
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MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO FINANCIAL STATEMENTS

JUNE 30, 2020
(CONTINUED)

II. Detailed Notes on All Activities and Funds (Continued)

R. Fund Balance Reporting (Continued)
The District has classified its fund balances with the following hierarchy:

Spendable
The District has classified the spendable fund balances as Restricted, Assigned, and
Unassigned and considered each to have been spent when expenditures are incurred.

Restricted for Capital Projects
The restricted fund balance in the amount of $1,194,573 consists of funds reserved for
capital expenditures from the capital project fund (formerly named the capital reserve fund).
The restricted balance for the nonmajor fund, the scholarship fund, of $430,919 has been
assigned to supplement expenditures allowed by the trust agreement.

Assigned for School Operations
The District Superintendent and Director of Financial Affairs have set aside certain
spendable fund balance for school operations. At year end, the assigned fund balance is
$3,086,315 for projected increase costs for retirement benefits.

Unassigned
The unassigned fund balance for the general fund is $1,500,000.

S. Prior Period Adjustment
The Governmental Activities' Net Position and the General Fund's beginning fund balance
needed to be increased by $18,124 related to the School District's federal receivables.

T. Subsequent Events
On October 7,2020, the School District issued a $9,725,000 General Obligation Bond, Series
of 2020, which was used to: (1) refund the District's General Obligation Bonds, Series of 2013
($1,450,000); (2) refund the District's General Obligation Note, Series of 2017 ($8,615,000);
and (3) pay the costs of issuing and, if necessary, insuring the Bonds.

-54-



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

SCHEDULE OF SCHOOL'S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY

As of
June 30, 2019

Measurement Date

School's Proportion of the Collective Net Pension Liability

School's Proportionate Share of the Collective Net Pension Liability

School's Covered Employee Payroll

School's Proportionate Share of the Collective Net Pension
Liability as a Percentage of its Covered Employee Payroll

PSERS' Fiduciary Net Position as a Percentage of the Total Pension Liability

School's Proportion of the Collective Net Pension Liability

School's Proportionate Share of the Collective Net Pension Liability

School's Covered Employee Payroll

School's Proportionate Share of the Collective Net Pension
Liability as a Percentage of its Covered Employee Payroll

PSERS' Fiduciary Net Position as a Percentage of the Total Pension Liability

School's Proportion of the Collective Net Pension Liability

School's Proportionate Share of the Collective Net Pension Liability

School's Covered Employee Payroll

School's Proportionate Share of the Collective Net Pension Liability
liability as a Percentage of its Covered Employee Payroll

PSERS' Fiduciary Net Position as a Percentage of the Total Pension Liability
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.0656%

$30,689,000

$9,041,711

339.42%

55.66%

As of
June 3D, 2018

Measu feme"t Date

.0661%

$31,731,000

$8,861,509

358.08%

54.00%

As of
June 30, 2017

Measurement Date

.0647%

$31,954,000

$8,620,095

370.69%

51.84%



MOUNT UNiON AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

SCHEDULE OF SCHOOL'S PROPORTIONATE SHARE OF THE NET PENSION LIABILITY
(CONTINUED)

As of
June 30, 2016

Measurement Date

School's Proportion of the Collective Net Pension Liability

School's Proportionate Share of the Collective Net Pension Liability

School's Covered Employee Payroll

School's Proportionate Share of the Collective Net Pension
Liability as a Percentage of its Covered Employee Payroll

PSERS' Fiduciary Net Position as a Percentage of the Total Pension Liability

School's Proportion of the Collective Net Pension Liability

School's Proportionate Share of the Collective Net Pension Liability

School's Covered Employee Payroll

School's Proportionate Share of the Collective Net Pension
Liability as a Percentage of its Covered Employee Payroll

PSERS' Fiduciary Net Position as a Percentage of the Total Pension Liability

School's Proportion of the Collective Net Pension Liability

School's Proportionate Share of the Collective Net Pension Liability

School's Covered Employee Payroll

School's Proportionate Share of the Collective Net Pension
Liability as a Percentage of its Covered Employee Payroll

PSERS' Fiduciary Net Position as a Percentage ofthe Total Pension Liability
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.0644%

$31,915,000

$8,338,322

382.75%

50.10%

As of
June 30, 2015

Measurement Date

.0653%

$28,285,000

$8,405,292

336.51%

54.36%

As of
June 30, 2014

Measurement Date

.063%

$24,738,000

$7,975,000

310.19%

57.24%



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

SCHEDULE OF SCHOOL'S CONTRIBUTION

For the
Year Ended

June 30. 2019

Contractually Required Employer Contribution

Contributions In Relation to the Contractually Required Contribution

$2,890,117

( 2,890,117)

Contribution Deficiency (Excess) $ o

School's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually ReqUired Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$8,865,389

32.60%

Forthe
Year Ended

June 30, 2018

$2,877,23£

( 2,877,2361

Contribution Deficiency (Excess) $ o

School's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll
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$9,065,017

31.74%



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

SCHEDULE OF SCHOOL'S CONTRIBUTION
(CONTINUED)

For the
Year Ended

June 30. 2017

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$2,579,165

( 2,579,165)

Contribution Deficiency (Excess) $ o

School's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$8,672,377

29.74%

For the
Year Ended

June 30, 2016

$1,993,315

( 1,992,576)

Contribution Deficiency (Excess) $ 739

School's Covered Employee Payroll

Employer's Contributions in Relation 10 the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$7,975,640

24.98%

For the
Year Ended

June 30, 2015

$1,685,552

( 1,685,552)

Contribution Deficiency (Excess) $ o

School's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll
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MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

Actuarial Assumptions
The total pension liability as of June 30, 2019 was determined by rolling forward the System's total
pension liability as of June 30, 2018 to June 30,2019 using the following actuarial assumptions, applied
to all periods included in the measurement:

Changes in assumptions used in measurement of the Total Pension Liability beginning June 30, 2017:

• Valuation Date - June 30, 2018

• Actuarial Cost Method - Entry Age Normal

• The Investment Rate of Return 7.25%, includes inflation of 2.75%

• Salary growth effective average of 5.00% comprised of inflation of 2.75% and 2.25% for real wage
growth and for merit or seniority increases.

• Mortality rates were based on the RP-2014 Mortality Tables for Males and Females adjusted to
reflect PSERS' experience and projected using a modified version of the MP-2015 Mortality
Improvement Scale.
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MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY AND RELATED RATIOS

As of and for the
Year Ended

June 3D, 2020

Total OPES Liability
Service Cost
Interest
Differences between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total OPES Liability

Total OPES Liability - Beginning

Total OPES Liability ~ Ending

$ 115,784
96,341

o
o

105,714)

$ 106,411

2,747,553

$2,853,964

Plan's Fiduciary Net Position
Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position· Ending

$

$

o

o

o

School District's Net OPES Liability

Plan's Fiduciary Net Position as a Percentage of Total OPES Liability

Covered Employee Payroll

Net OPES Liability as a Percentage of Covered Employee Payroll
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$2,853,964

0.00%

$8,644,494

33.01%



MOUNT UNION AREA SCHOOL DiSTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY AND RELATED RATIOS

(CONTINUED)

As of and for the
Year Ended

June 30, 2019

Total OPE8 liability
Service Cost
Interest
Change of Benefit Terms
Differences between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total OPES liability

Total OPES liability - Beginning

Total OPES liability - Ending

$ 187,142
111,163

o
( 545,248)
( 547,766)
( 139,227)

($ 933,936)

3,681.489

$2,747,553

Plan's Fiduciary Net Position
Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

$

$

o

o

o

School District's Net OPES Liability

Plan's Fiduciary Net Position as a Percentage of Total OPES Liability

Covered Employee Payroll

Net OPES Liability as a Percentage of Covered Employee Payroll
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0.00%

$8,433,653

32.58%



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY AND RELATED RATIOS

(CONTINUED)

As of and for the
Year Ended

June 30, 2018

Total OPES Liability
Service Cost
Interest
Change of Benefit Terms
Differences between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total OPES Liability

Total OPES Liability - Beginning

Total OPES Liability - Ending

$ 195,180
105,850

o
o
o

100,586)

$ 200,444

3,481,045

$3,681,489

Plan's Fiduciary Net Position
Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

$

$

o

o

o

School District's Net OPES Liability

Plan's Fiduciary Net Position as a Percentage of Total OPES Liability

Covered Employee Payroll

Net OPES Liability as a Percentage of Covered Employee Payroll
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$3,681,489

0.00%

$8,918,578

41.28%



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY AND RELATED RATIOS

(CONTINUED)

As of and for the
Year Ended

June 30, 2017

Total OPES liability
Service Cost
Interest
Change of Benefit Terms
Differences between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total OPES Liability

Total OPES Liability - Beginning

Total OPEe Liability - Ending

$ 170,284
128,415

55,999
666,157)
811,441
118,051)

$ 381,931

3,099,114

$3,481,045

Plan's Fiduciary Net Position
Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

$

$

o

o

o

School District's Net OPES liability

Plan's Fiduciary Net Position as a Percentage afTotal OPES Liability

Covered Employee Payroll

Net OPES Liability as a Percentage of Covered Employee Payroll
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$3,481,045

0.00%

$8,701,052

40.01%



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULES OF EMPLOYER CONTRIBUTIONS AND INVESTMENT RETURNS

Fiscal
Year Ending

June 30, 2020

Schedule of Contributions
Actuarially Determined Contribution
District Contribution

Contribution Deficiency

Covered Employee Payroll

Contribution as a Percentage of Covered Employee Payroll

Schedule of Investment Returns
Annual Money-Weighted Rate of Return, Net of Investment Expense

Schedule of Contributions
Actuarially Determined Contribution
District Contribution

Contribution Deficiency

Covered Employee Payroll

Contribution as a Percentage of Covered Employee Payroll

Schedule of Investment Returns
Annual Money-Weighted Rate of Return, Net of Investment Expense
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NfA
NfA

NfA

$8,644,494

NfA

NfA

Fiscal
Year Ending

June 30, 2019

NfA
NfA

NfA

-
$8,433,653

NfA

NfA



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULES OF EMPLOYER CONTRIBUTIONS AND INVESTMENT RETURNS

(CONTINUED)

Fiscal
Year Ending

June 30, 2018

Schedule of Contributions
Actuarially Determined Contribution
District Contribution

Contribution Deficiency

Covered Employee Payroll

Contribution as a Percentage of Covered Employee Payroll

Schedule of Investment Returns
Annual Money-Weighted Rate of Return, Net of Investment Expense

Schedule of Contributions
Actuarially Determined Contribution
District Contribution

Contribution Deficiency

Covered Employee Payroll

Contribution as a Percentage of Covered Employee Payroll

Schedule of Investment Returns
Annual Money-Weighted Rate of Return, Net of Investment Expense

-65-

NfA
NfA

NfA

$8,918,578

NfA

NfA

Fiscal
Year Ending

June 30, 2017

NfA
NfA

NfA

$8,701,052

NfA

NfA



MOUNT UNION AREA SCHOOL DiSTRiCT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

At'IA fc Uarl3 5sumntlons
Valuation Date Julv 1 2019
Actuarial Cost Method Entrv Ace Normal
Amortization Method Straioht-Line
RemaininQ Amortization Period 10.11 Vears
Actuarial Asset Valuation Method N/A
lona-Term Exoected Return on OPES Investments Not Aoolicable
Municioal Bond Rate 3.50%" based on 20 Year Hioh~GradeMunicioal Rate Index
Discount Rate An annual rate of 3.50%
Assumed Retirement Age 100% of employees hired before July 1, 2011 are assumed

to retire when eligible for unreduced benefits under the
Public School Employees' Retirement System of
Pennsylvania, or the Mount Union Area School District at
the earlier of:

• Age 60 with 30 years of service
• AI least 35 years of service
• Age 62 with at least 1 year of service

100% of employees hired on or after JUly 1, 2011 are
assumed to retire when eligible for unreduced benefits
under the Public School Employees' Retirement System of
Pennsylvania, or the Mount Union Area School District as
follows:

• Age 65 with at least 3 Years of Service
• AQe olus at least 35 Years of Service equals 92

Pre-Retirement Mortality Pub, T.H. 2000 Employee (Male and Female weighted by
headcounU as oublished bv the Society of Actuaries

Post-Retirement Mortality Pub. T.H. 2000 Healthy Annuitant (Male and Female
weighted by headcount) as published by the Society of
Actuaries

Mortality Improvement Scale MP-2018 (Male and Female) as published by the
Society of Actuaries, fullv cenerational

Total Payroll Total Payroll increases by the rate of salary increase for
the interim vear.

Turnover before Retirement Actuary's Turnover Table T-5; the following are sample
rates:

Age Rate
25 7.7%
40 5.2%
55 0.9%

Retiree Coverage It is assumed that 50% of future retirees will participate in
the retiree medical program; previously 75% was assumed,

All current participating retirees are assumed to continue
oarticioation in the medical moaram.

Spouse Coverage 80% of future retirees are assumed to be married and 15%
of spouses will participate in the retiree medical program;
previously 25% was assumed. The spouse is assumed to
be the opposite sex and the same age as the employee.

All current participating souses are assumed to continue
participation in the medical program. Spouses were
assumed to be the opposite sex and the same age as
retirees, if soouse aces were not available.

Ex enses Ex enses are included in the claim costs.
Rate of Salary Increase An annual rate of 2.50%
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MOUNT UNION AREA SCHOOL OISTRICT
REQUIREO SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - COST SHARING PLAN
SCHEDULE OF EMPLOYER CONTRIBUTiONS

Fiscal
Year Ending

June 30. 2019

Contractually Required Contributions

Contributions in Relation to the Contractually Required Contribution

$ 75,000

75,000)

Contribution Deficiency (Excess) $ °
School District's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Contractually Required Contributions

$9,041,711

.84%

Fiscal
Year Ending

June 30, 2018

$ 74,000

Contributions in Relation to the Contractually Required Contribution

Contribution Deficiency (Excess) $

74,000)

°
School District's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Contractually Required Contributions

Contributions in Relation to the Contractually Required Contribution

$8,898,758

.83%

Fiscal
Year Ending

June 30,2017

$ 57,000

57,000)

Contribution Deficiency (Excess) $ o

School District's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll
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.83%



MOUNT UNION AREA SCHOOL OISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATiON - COST SHARING PLAN
SCHEDULE OF THE SCHOOL DISTRICT'S

PROPORTIONATE SHARE OF THE NET OPEB LIABILITY

Fiscal
Year Ending

June 3D, 2019

School District's Proportion of the Net OPES Liability

School District's Proportionate Share of the Net OPE8 Liability

School District's Cov~red Employee PayroH

School District's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES Liability

School District's Proportion of the Net OPES liability

School District's Proportionate Share of the Net OPES Liability

School District's Covered Employee Payroll

School District's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES Liability

School District's Proportion of the Net OPES Liability

School District's Proportionate Share of the Net OPES Liability

School District's Covered Employee Payroll

School District's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES Liability
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.0656%

$1,395,000

$9,041,711

15.43%

55.66%

Fiscal
Year Ending

June 30, 2018

.0661%

$1,378,000

$8,898,758

15.48%

54.00%

Fiscal
Year Ending

June 30, 2017

.0647%

$1,318,000

$8,620,095

15.30%

51.84%



MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

TOTAL OPEB LIABILITY INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

Actuarial Assumptions
The Total OPES Liability as of June 30, 2019, was determined by rolling fOlWard the System's Total
OPES Liability as of June 30, 2018 to June 30,2019 using the following actuarial assumptions, applied to
all periods included in the measurement:

• Valuation Date - June 30, 2018

• Actuarial cost method - Entry Age Normal - level % of pay.

• Investment return - 2.79% - S&P 20 Year Municipal Bond Rate.

• Salary growth - Effective average of 5.00%, comprised of inflation of 2.75% and 2.25% for real
wage growth and for merit or seniority increases.

• Premium Assistance reimbursement is capped at $1,200 per year.

• Assumed Healthcare cost trends were applied to retirees with less than $1,200 in premium
assistance per year.

• Mortality rates were based on the RP-2014 Mortality Tables for Males and Females, adjusted to
reflect PSERS' experience and projected using a modified version of the MIP-2015 Mortality
Improvement Scale.

• Participation rate:

o Eligible retirees will elect to participate Pre age 65 at 50%
o Eligible retirees will elect to participate Post age 65 at 70%

The following assumptions were used to determine the contribution rate:

• The results of the actuarial valuation as of June 30, 2017 determined the employer contribution
rate for fiscal year 2019.

• Cost Method: Amount necessary to assure solvency of Premium Assistance through the third
fiscal year after the valuation date.

• Asset valuation method: Market Value.

• Participation rate: 63% of eligible retirees are assumed to elect premium assistance.

• Mortality rates were based on the RP-2014 Mortality Tables for Males and Females, adjusted to
reflect PSERS' experience and projected using a modified version of the MP-2015 Mortality
Improvement Scale.
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MOUNT UNION AREA SCHOOL DiSTRICT
REQUIRED SUPPLEMENTARY INFORMATION

GENERAL FUND
STATEMENT OF REVENUES, EXPENDITURES, AND CHANGES IN FUND BALANCE

BUDGET AND ACTUAL
YEAR ENDED JUNE 3D, 2020

Variance with
Final Budget

Budgeted Amounts Actual Positive
Original Final (Budgetary Basis) (Negative)

Revenues
Local Sources $ 5,575,339 $ 5,575,339 $ 5,775,482 $ 200,143
State Sources 13,984,033 13,984,033 14,917,923 933,890
Federal Sources 776,000 776,000 996,355 220,355

Total Revenues $20,335,372 $20,335,372 $21,689,760 $ 1,354,388

Expenditures
Regular Programs $ 8,482,839 $ 8,482,839 $ 8,382,388 $ 100,451
Special Programs 4,297,973 4,297,973 4,415,428 ( 117,455)
Vocational Programs 1,078,554 1,078,554 1,101,329 ( 22,775)
Other Instructional Programs 122,603 122,603 213,265 ( 90,662)
Pupil Personnel Services 417,905 417,905 540,014 ( 122,109)
Instructional Staff Services 143,211 143,211 291,469 ( 148,258)
Administrative Services 1,505,951 1,505,951 1,194,427 311,524
Pupil Health 131,239 131,239 136,125 4,886)
Business Services 419,763 419,763 418,711 1,052
Operation and Maintenance
of Plant Services 1,422,888 1,422,888 1,568,990 146,102)

Student Transportation Services 943,259 943,259 909,684 33,575
Central Services 258,837 258,837 278,092 ( 19,255)
Other Support Service 0 0 58,543 ( 58,543)
Student Activities 398,676 398,676 459,146 ( 60,470)
Community Services 1,500 1,500 1,656 ( 156)
Facilities Acquisition and Construction 25,000 25,000 0 25,000
Debt Service 1,902,998 1,902,998 1,902,390 608

Total Expenditures $21,553,196 $21,553,196 $21,871,657 ($ 318,461)

Excess (Deficiency) of
Revenues Over Expenditures ($ 1,217,824) ($ 1,217,824) ($ 181,897) $ 1,035,927

Other Financing Sources (Uses)
Sale of Fixed Assets $ 0 $ 0 $ 2,000 $ 2,000

Net Change in Fund Balance ($ 1,217,824) ($ 1,217,824) ($ 179,897) $ 1,037,927

Fund Balance - July 1, 2019 $ 5,046,063 $ 5,046,063 $ 4,748,088 ($ 297,975)

Prior Period Adjustment 0 0 18,124 18,124

Fund Balance - July 1, 2019 Restated $ 5,046,063 $ 5,046,063 $ 4,766,212 ($ 279,851 )

Fund Balance - June 30, 2020 $ 3,828,239 $ 3,828,239 $ 4,586,315 $ 758,076
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MOUNT UNION AREA SCHOOL DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

NOTES TO BUDGETARY COMPARISON SCHEDULE
FOR THE YEAR ENDED JUNE 3D, 2020

Budgetary Data
Budgets are presented on the modified accrual basis of accounting for the General Fund. All annual
appropriations lapse at fiscal year-end, with the exception of those indicated as a fund balance
reserve.

Annual operating budgets are adopted each year through passage of an annual budget resolution.
Budgetary control is exercised at the building or department head level. The Chief Financial Officer
exercises oversight control over the entire budget. All budget appropriations lapse at the end of the
year, except for certain encumbrances which are indicated as a fund balance reserve. All other
encumbrances are re-appropriated from the cash carryover in the ensuing year's budget.

The following procedures are used in establishing the budgetary data reflected in the financial
statements.

• Throughout the school year, the building principals and department heads use current financial
status reports and reports and established School District objectives to develop financial
projections for the ensuing year.

• The Chief Financial Officer assembles the information and presents it to the various Board of
Education committees for approval or revision.

• The Board of Education adopts a tentative budget in May of each year which is available for public
scrutiny and comment for a period of thirty days.

• The final budget is approved by the Board in June of each year and the required budget report is
filed with the Commonwealth of Pennsylvania by June 30.

• Budget transfers are normally approved by the Board as required and these revised amounts are
reflected in this schedule.

Negative variances in total revenues and the positive variances in total expenditures are largely a
result of federal and state program revenues and related expenditures that do not have a direct
impact on the undesignated fund balance. Budgets generally assume the expenditure of all available
resources. Therefore, when the budget is prepared, it is assumed these funds will not have a
carryover of revenue to a subsequent year. Program revenue received but not spent is restricted and
deferred to the subsequent fiscal year. As a result, overall fund revenues variances will be negative,
and overall fund expenditures variances will be positive.

In the General Fund, the Special Programs; Vocational Programs; Other Instructional Programs; Pupil
Personnel Services; Instructional Staff Services; Pupil Health; Operation and Maintenance of Plant
Services; Central; Other Support Services; Student Activities; and Community Services functions
exceeded their budgeted amounts. In addition, the total expenditures exceeded the bUdgeted
amounts.
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MOUNT UNION AREA SCHOOL DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2020

Federal
Source CFOA Grantor's
Code Number Number Program Year

U.S. Department of Education
Impact Aid (title VII of ESEA) 0 84.041 NfA NfA

(Passed Through Pennsylvania Department of Education)

Title I Grants to LEAs 84.010 013-180270 07111/17-09/30/18
Title I Grants to LEAs 84.010 013·190270 08/31/18·09130120
Title I Grants 10 LEAs 84.010 013-200270 09/13/19-09130120

Total Tille I

Rural Education 84.358 007-190270 11/05/18-09/30/19
Rural Education 84.358 007-180270 10/31/17-09130/18
Rural Education 84.358 007·200270 01/10120-09130120

Total 84.358

Improving Teacher Quality State Grants 84.367 02D-19-0270 08/31/18-09/30/19
Improving Teacher Quality State Grants 84.367 020-18-0270 07/01/17-09/30/18
Improving Teacher Quality State Grants 84.367 020·2O-Q270 09/13/19-09/30/20

Total 84.367

Student Support and Academic Enrichment 84.424 144-180270 07/13/17-09/30/18
Student Support and Academic Enrichment 84.424 144-190270 08/31/18-09/30f19
Student Support and Academic Enrichment 84.424 144-200270 09/13/19-09/30/20

Total 84.424

Twenty-First Century Community learning Centers 84.287 410068077 10/01/18-09/30/19
Twenty-First Century Community learning Centers 84.287 5287C180038 10/01/19-09/30120

Total 84.287

(Passed Through Intermediate Unit 11)

Special Education - Grants to States 84.027 NfA 07/01/18-09/30f19
Special Education - Grants to States 84.027 NfA 07/01/19-06/30/20
Special Education - Preschool Grants 84.173 NfA 07/01l18-06f30/19
Special Education - Preschool Grants 84.173 NfA 07/01/19-06/30/20

Total Special Educalion Cluster

Total U.S. Department of Education
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MOUNT UNION AREA SCHOOL DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2020

Cash Accrued or Accrued or
Program Amounts Received (Deferred) (Deferred)
or Award Passed Through (Returned) Revenue Revenue Revenue
Amount to Subrecipients for Year 07101/19 Recognized Expenditures 06/30120

N/A $ 0 $ 4,666 $ 0 $ 4,666 $ 4,666 $ 0

$598,177 0 $ 77,986 $ 77,986 $ 0 $ 0 $ 0
594,493 0 0 71,495 140,797 140,797 212,292
583,691 0 224,518 0 523,397 523,397 298,879

S 302,504 $ 149,481 $ 664,194 $ 664,194 $511,171

27,557 0 $ 5,010 $ 26,701 $ 856 $ 856 S 22,547
25,280 0 11,236 11,236 0 0 0
27,485 0 9,162 0 0 0 9,162)

0 $ 25,408 S 37,937 $ 856 $ 856 $ 13,385

72,097 0 $ 16,108 ($ 4,851) $ 20,959 $ 20,959 $ 0
86,036 0 11,910 11,910 0 0 0
77,848 0 30,357 0 77,848 77,848 47.491

0 $ 58,375 $ 7,059 $ 98,807 $ 98,807 $ 47,491

13,630 0 $ 2,726 $ 2,726 $ 0 $ 0 $ 0
43,254 0 30,896 30,896 0 0 0
44,494 0 17,113 0 44,494 44.494 27,381

0 $ 50,735 $ 33,622 $ 44,494 $ 44,494 $ 27,381

232,500 0 $ 154,364 $ 108,086 $ 46,278 $ 46,278 $ 0
232,500 0 39,025 0 128.549 128,549 89,524

$ 193,389 $ 108,086 $ 174,827 $ 174,827 $ 89,524

273,468 0 $ 273,468 $ 273,468 $ 0 $ 0 $ 0
254,830 0 0 0 254,830 254,830 254,830

4,587 0 4,587 4,587 0 0 0
4,347 0 0 0 4,347 4,347 4,347

$ 278,055 $ 278,055 $ 259,177 $ 259,177 $259,177

$ 913,132 $ 614,240 $1,247,021 $1,247,021 $948,129
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MOUNT UNION AREA SCHOOL DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2020
(CONTINUED)

Source
Code

U.S. Department of Agriculture
(Passed Through the Pennsylvania Department of Education)

Federal
CFDA Grantor's

Number Number Program Year

National School Lunch Program 10.555 NfA 07101/18-06130/19
National School Lunch Program 10.555 NfA 07/01/19·06130120

School Breakfast Program 10.553 NfA 07101/18-06130/19
School Breakfast Program 10.553 NfA Q7fQ1/19-OO/30120

Summer Food Service Program for Children 10.559 NfA 07101119-06130120
Summer Food Service Program for Children 10.559 NfA 07101/18·06J30/19

(Passed Through the Pennsylvania Department of Agriculture)

National School Lunch Program
National School Lunch Program

Total Child Nutrition Cluster

TOTAL EXPENDITURES OF FEDERAL AWARDS

F - Federal Share
S - Slate Share
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MOUNT UNION AREA SCHOOL DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2020
(CONTINUED)

Program
or Award
Amount

Amounts
Passed Through
to Subrecipients

Cash
Received

(Returned)
for Year

Accrued or
(Deferred)
Revenue
07101/19

Revenue
Recognized

Accrued or
(Deferred)
Revenue

Expenditures 06/30120

$483,808 $ 0 $ 4,508 $ 4,508 $ 0 $ 0 $ 0
416,007 0 416,007 0 416,007 416,007 0

151,016 0 1,385 1,385 0 0 0
131,523 0 131,523 0 131,523 131,523 0

141,162 0 56,155 0 141,162 141,162 85,007
9,255 0 4,077 4,077 0 0 0

85,995
71,575

o
o

o
71,575

30,803)
o

30,803
35,954

30,803 0
35,954 (35,621)

$ 685,230

$1,598,362

($ 20,833)

$ 593,407
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$ 755,449

$2,002,470

$ 755,449

$2,002,470

$ 49,386

$997,515



MOUNT UNION AREA SCHOOL DISTRICT
NOTES TO SCHEDULE OF

EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2020

Note 1: The Schedule of Expenditures of Federal Awards has been prepared on the accrual basis
of accounting. Revenues were adjusted to balance the expenditures incurred for each
project.

Note 2: Extensive compliance tests, as required by the Single Audit Act of 1996, was performed on
the Title I Grants to LEAs, which represents 33% of the total expenditures reflected on the
Schedule of Expenditures of Federal Awards.

Test of 20% Rule based on expenditures:

Child Nutrition Cluster:
National School Lunch Program
School Breakfast Program
Summer Food Service Program for Children

Title I Grants to LEAs
Special Education Cluster:

Special Education - Grants to States
Special Education - Preschool Grants

Twenty-First Century Community Learning Centers
Improving Teacher Quality State Grants
Rural Education
Student Support and Academic Enrichment
Impact Aid (Title VII of ESEA)

Total Expenditures

Minimum Amount Which Must Be Tested

10.555
10.553
10.559
84.010

84.027
84.173
84.287
84.367
84.358
84.424
84.041

$ 482,764
131,523
141,162
664,194

254,830
4,347

174,827
98,807

856
44,494
4,666

$2,002,470
x 20%

$ 400,494

Note 3: The commodities are valued at market value, which represent the cost to replace these
commodities.

Note 4: The School District has elected not to use 10% de minimis indirect cost rate.
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Young. Oakes, Brown & Company, P.c.
Certified Public Accountants

INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MAnERS

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN
ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

The Board of Directors
Mount Union Area School District
603 N. Industrial Drive
Mount Union, PA 17066

We have audited, in accordance with the auditing standards generally accepted in the United States
of America and the standards applicable to financial audits contained in Government Auditing
Standards issued by the Comptroller General of the United States, the financial statements of the
governmental activities, the business-type activities, and each major fund of the Mount Union School
District, as of and for the year ended June 30, 2020, and the related notes to the financial statements,
which collectively comprise the Mount Union School District's basic financial statements, and have
issued our report thereon dated December 28, 2020.

Internal Control over Financial Reporting
In planning and performing our audit of the financial statements, we considered the Mount Union
School District's internal control over financial reporting (internal control) as a basis for designing audit
procedures that are appropriate in the circumstances for the purpose of expressing our opinions on
the financial statements, but not for the purpose of expressing an opinion on the effectiveness of the
Mount Union School District's internal control. Accordingly, we do not express an opinion on the
effectiveness of the Mount Union School District's internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, in internal control, such that there is a reasonable possibility that a
material misstatement of the entity's financial statements will not be prevented or detected and
corrected on a timely basis. A significant deficiency is a deficiency, or a combination of deficiencies,
in internal control that is less severe than a material weakness, yet important enough to merit
attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or, significant deficiencies. Given these limitations, during our audit we did not identify
any deficiencies in internal control that we consider to be material weaknesses. However, material
weaknesses may exist that have not been identified.
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INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER
FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MAnERS

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN
ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

(CONTINUED)

Compliance and Other Matters
As part of obtaining reasonable assurance about whether the Mount Union School District's financial
statements are free from material misstatement, we performed tests of its compliance with certain
provisions of laws, regulations, contracts, and grant agreements, noncompliance with which could
have a direct and material effect on the financial statements. However, providing an opinion on
compliance with those provisions was not an objective of our audit, and accordingly, we do not
express such an opinion. The results of our tests disclosed no instances of noncompliance or other
matters that are required to be reported under Government Auditing Standards.

Purpose of this Report
The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
entity's internal control or on compliance. This report is an integral part of an audit performed in
accordance with Government AUditing Standards in considering the entity's internal control and
compliance. Accordingly, this communication is not suitable for any other purpose.

Altoona, Pennsylvania
December 28, 2020
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Young, Oakes, Brown & Company, P.c.
Certified Public Accountants

INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE FOR
EACH MAJOR PROGRAM AND ON INTERNAL CONTROL OVER

COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

The Board of Directors
Mount Union Area School District
603 N. Industrial Drive
Mount Union, PA 17066

Report on Compliance for Each Major Federal Program
We have audited the Mount Union Area School District's compliance with the types of compliance
requirements described in the OMB Compliance Supplement that could have a direct and material
effect on each of the Mount Union Area School District's major federal programs for the year ended
June 30, 2020. The Mount Union Area School District's major federal programs are identified in the
summary of auditor's results section of the accompanying schedule of findings and questioned costs.

Management's Responsibility
Management is responsible for compliance with the requirements of federal statutes, regulations, and
terms and conditions of its federal awards applicable to its federal programs.

Auditor's Responsibility
Our responsibility is to express an opinion on compliance for each of the Mount Union Area School
District's major federal programs based on our audit of the types of compliance requirements referred
to above. We conducted our audit of compliance in accordance with auditing standards generally
accepted in the United States of America; the standards applicable to financial audits contained in
Government Auditing Standards, issued by the Comptroller General of the United States; and the
audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal AwardS (Uniform Guidance).
Those standards and the Uniform Guidance require that we plan and perform the audit to obtain
reasonable assurance about whether noncompliance with the types of compliance requirements
referred to above that could have a direct and material effect on a major federal program occurred.
An audit includes examining, on a test basis, evidence about the Mount Union Area School District's
compliance with those requirements and performing such other procedures, as we considered
necessary in the circumstances.

We believe that our audit provides a reasonable basis for our opinion on compliance for each major
federal program. However, our audit does not provide a legal determination of the Mount Union Area
School District's compliance.
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INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE FOR EACH
MAJOR PROGRAM AND ON INTERNAL CONTROL OVER
COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

(CONTINUED)

Opinion on Each Major Federal Program
In our opinion, the Mount Union Area School District, complied, in all material respects, with the types
of compliance requirements referred to above that could have a direct and material effect on each of
its major federal programs for the year ended June 30, 2020.

Other Matters
The results of our auditing procedures disclosed an instance of noncompliance which is required to be
reported in accordance with the Uniform Guidance and which is described in the accompanying schedule
of findings and questioned costs as item 2020-001. Our opinion on each major federal program is not
modified with respect to these matters.

The Mount Union Area School District's response to the noncompliance findings identified in our audit is
described in the accompanying schedule of findings and Questioned costs. The Mount Union Area
School District's response was not subjected to the auditing procedures applied in the audit of
compliance and, accordingly, we express no opinion on the response.

Report on Internal Control over Compliance
Management of the Mount Union Area School District is responsible for establishing and maintaining
effective internal control over compliance with the types of compliance requirements referred to
above. In planning and performing our audit of compliance, we considered the Mount Union Area
School District's internal control over compliance with the types of requirements that could have a
direct and material effect on each major federal program to determine the auditing procedures that are
appropriate in the circumstances for the purpose of expressing an opinion on compliance for each
major federal program and to test and report on internal control over compliance in accordance with
the Uniform Guidance, but not for the purpose of expressing an opinion on the effectiveness of
internal control over compliance. Accordingly, we do not express an opinion on the effectiveness of
the Mount Union Area School District's internal control over compliance.

A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their
assigned functions, to prevent, or detect and correct, noncompliance with a type of compliance
requirement of a federal program on a timely basis. A material weakness in internal control over
compliance is a deficiency, or combination of deficiencies, in internal control over compliance, such
that there is a reasonable possibility that material noncompliance with a type of compliance
requirement of a federal program will not be prevented, or detected and corrected, on a timely basis.
A significant deficiency in internal control over compliance is a deficiency, or a combination of
deficiencies, in internal control over compliance with a type of compliance requirement of a federal
program that is less severe than a material weakness in internal control over compliance, yet
important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the first
paragraph of this section and was not designed to identify all deficiencies in internal control over
compliance that might be material weaknesses or significant deficiencies and therefore, material
weaknesses or significant deficiencies may exist that have not been identified. We did not identify any
deficiencies in internal control over compliance that we consider to be material weaknesses. However,
we did identity a deficiency in internal control over compliance, described in the accompanying schedule
of findings and questioned costs as item 2020-001, that we consider to be a significant deficiency.
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INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE FOR EACH
MAJOR PROGRAM AND ON INTERNAL CONTROL OVER
COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

(CONTINUED)

Report on Internal Control over Compliance (Continued)
The Mount Union Area School District's response to the internal control over compliance findings
identified in our audit is described in the accompanying schedule of findings and questioned costs. The
Mount Union Area School District's response was not subjected to the auditing procedures applied in the
audit of compliance and, accordingly, we express no opinion on the response.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of
the Uniform Guidance. Accordingly, this report is not suitable for any other purpose.

Altoona, Pennsylvania
December 28, 2020
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MOUNT UNION AREA SCHOOL DiSTRICT
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2020

A. Summary of Audit Results

1. The auditor's report expresses an unmodified opinion on whether the financial statements of
the Mount Union Area School District were prepared in accordance with GAAP.

2. No material weaknesses in internal control were disdosed by the audit of the financial
statements. In addition, there were no significant deficiencies in internal control reported at the
financial statement level.

3. No instances of noncompliance material to the financial statements of the Mount Union Area
School District were disclosed during the audit.

4. There were no material weaknesses in the internal control over major federal programs
identified by the audit. In addition, there were no significant deficiencies in internal control
reported for major federal programs.

5. The auditor's report on compliance for the major federal award programs for the Mount Union
Area School District expresses an unmodified opinion on all major federal programs.

6. An audit finding that is required to be reported in accordance with 2 CFR Section 200.516(a) is
reported in this schedule.

7. The program tested as a major program was the Title I Grants to LEAs.

8. The threshold for distinguishing Types A and B programs was $750,000.

9. The Mount Union Area School District was determined to be a low~risk auditee.

B. Financial Statements Findings

There were no findings relative to the financial statements noted during the audit.

C. Federal Awards Findings and Questioned Costs

INTERNAL CONTROL OVER COMPLIANCE
U.S. Department of Education (Passed through the Pennsylvania Department of Education)

Finding #2020-001
Title 1- CFDA No. 84.010

Condition
The District's internal control over compliance failed to prevent the missed submissions of quarterly
reports (Reconciliation of Cash on Hand) to POE during the 2019-2020 school year. The September
2019, December 2019, March 2020, and June 2020 quarterly reports were not submitted.
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MOUNT UNION AREA SCHOOL DISTRICT
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 30, 2020
(CONTINUED)

C. Federal Awards Findings and Questioned Costs (Continued)

Criteria
Grant recipients are required to submit their quarterly reports electronically using the FAI system. A
Reconciliation of Cash on Hand Quarterly Report is to be electronically submitted to the Office of
Comptroller Operations, Federal Accounting Division, on or before the 10th working day of the month
after the quarter ends (October, January, April, and July).

Cause
The District experienced significant turnover in key accounting and program personnel, which resulted
in the failure to properly complete submission of reports due to lack of knowledge of the requirement
for them to be filed.

Effect
The non-compliance of filing the reports effects the flow of funds from the State to the District.

Context
The District prepares the Reconciliation of Cash on Hand reports on a quarterly basis, as well as a
Final Expenditure Report upon closeout of the program year. The September 2019, December 2019,
March 2020, and June 2020 quarterly reports were not submitted.

Recommendation
We recommend that the District designate an individual to ensure these reports are filed timely. In
addition, the development of an overall program checklist of grant requirements would be a valuable
tool to assist the District ensuring that all requirements are met.

Views of Responsible Officials and Planned Corrective Action
We concur with the finding and the recommendation. Although the report submissions for Title I
program were not filed for the 2019~2020 school year, it has no effect on the funding received under
the program. The Business Manager will ensure the necessary monitoring with regards to federal
program reporting is completed and timely going forward.
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MOUNT UNION AREA SCHOOL DISTRICT
MOUNT UNION, PENNSYLVANIA

SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS
FOR THE YEAR ENDED JUNE 30, 2020

No prior year findings were noted.
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